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Action alert! 
Defend workers’ 
rights; oppose 
L.D. 309  
and L.D. 788
The Maine Legislature’s Labor, Commerce, Research and Economic Development Committee is expected to 
schedule a hearing on legislation 
(L.D. 309) that could greatly weaken 
the collective 
bargaining rights 
for all public sector 
workers in Maine. 
The committee is also 
expected to schedule 
a hearing on legislation (L.D. 788) 
that would take away private sector 
workers’ rights won at the bargaining 
table. Call your State Representative 
and your State Senator right away 
Please see  
DEFEND, Page 12 
MSEA-SEIU retiree member Jay Economy holds a sign stating, “My 
Pension is My Social Security.” Many Maine people only recently have 
become aware of the fact that most state workers and teachers are 
ineligible for Social Security. For state workers and teachers, their 
pension is their retirement.
I am here today to ask you:  What is the significance of a solemn contractual promise?   For Maine people, their promise 
is their word. 
   Here in Maine, people have a proud 
tradition of making good on their 
promises. After all, it’s the foundation 
of how we live in a civilized society.
    Yet in his proposed two-year state 
budget, the Governor of the State of 
Maine is asking you, as elected leaders, 
to break the State of Maine’s solemn 
contractual promise to Maine’s public 
workers, teachers, and retirees. 
   He is asking you to break the State of 
Maine’s promise to men and women 
who are highway workers, nurses, 
engineers, biologists, child-protective 
workers – the people whose work helps 
make Maine such a special place to live, 
work, raise a family, and yes, retire. 
   Let me say that these are dedicated 
workers. They have kept, and are 
striving to keep, their promise to the 
State of Maine. They have served, and are 
serving, Maine people with dignity and 
accountability. And let’s not forget that 
many have risked, and are risking, their 
lives doing dangerous, life-threatening 
work, to keep Maine people safe.
   To take hundreds of millions of dollars 
out of their pockets by breaking the 
promise that the State of Maine made to 
them is wrong. 
   Then to use their money to fund a series 
of new proposals that include even more 
estate-tax breaks for multimillionaires 
and income tax breaks for Maine’s 
‘For Maine people, their 
promise is their word’
Photo by Tom Farkas
Please see PROMISE, Page 20 
Editor’s note: Following is testimony that 
MSEA-SEIU President Bruce Hodsdon 
recently delivered to the Maine Legislature’s 
Appropriations Committee.
By Bruce Hodsdon 
Legislative 
Roundup, 
Pages 10-11
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Merit, longevity pay crucial to recruitment and retention
MSEA-SEIU Local 1989 members recognize the incredible sacrifices 
of our members on active duty, their families back home as well as 
those who have returned from active duty. Chapters are encouraged 
to show their support by participating in the Military Support 
Center programs listed on Congressman Mike Michaud’s website at 
michaud.house.gov
Marc Anderson,
Military Firefighters at Bangor International Airport
Robert Daigle,
Penobscot Chapter
Roy Jones,
Augusta Supervisors Chapter
Jeremiah Jordan,
Military Firefighters at Bangor International Airport
Ryan Murray,
Military Firefighters at Bangor International Airport
Allen Rood,
Maine Military Authority
Ellis Stuart Jr.,
Penobscot Chapter
MSEA-SEIU 
Local 1989 Members 
on Active Duty:
I am here to testify in opposition to the proposed “streamlining” task force.  I also am here to oppose the proposals to freeze merit pay and remove longevity pay from workers’ paychecks. 
    If you were to create a household budget, you would 
probably start by identifying all of your expenses. 
Then you would probably make sure you had the 
resources to pay for them. 
   After doing all that work, would you then put a 
yellow sticky note on your budget that says:  “Note 
to self: Still need to cut $25 million from household 
budget for it to be truly balanced.”
    My guess is that the answer is “of course not.” 
Because we all know it wouldn’t be a truly balanced 
household budget if you still had to cut $25 million 
from it.
    Yet the Governor’s proposed state budget asks you 
to lock in $25 million in unspecified cuts by creating 
a “steamlining” task force that would make the cuts 
later.  Maine people, our members and even state 
legislators have been down this road before.  The 
King administration’s Productivity Task Force created 
stress and anxiety for a lot of Maine people.  They 
wondered if the services that they and their families 
count on were going to be eliminated.  Many workers 
also wondered if they were going to lose their jobs.
   Locking in $25 million in cuts without identifying 
even a single Maine service that will be eliminated is 
the wrong way to go.  Maine people deserve to know 
what services they are actually paying for in this two-
year budget. They also deserve to know what services 
they are actually going to be doing without.
    Should you nonetheless go down this streamlining 
road, we strongly encourage a collaborative process to 
ensure that responsible decisions are made.
    As for the proposed freeze on merit pay and the 
proposed removal of longevity pay from state workers’ 
paychecks, we ask that you examine these proposals 
in the context of the entire package of proposed cuts 
to the wages and benefits of public workers, teachers 
and retired workers.  As you know, the Governor’s 
entire proposed budget hinges on cutting $524 million 
from their wages and benefits by breaking the state’s 
solemn, contractual promise to them.
   These proposed cuts come after the previous 
Legislature, in 2009, imposed $34.6 million in pay 
and benefit cuts on state workers – cuts that included 
unpaid state shutdown days, the 18th of which was 
Friday, March 18.
    History now shows that as the previous Legislature 
made those difficult decisions in 2009, the State of 
Maine had in its possession a comprehensive Maine 
labor market survey commissioned in 2008 by the 
Maine Department of Administrative and Financial 
Services. This labor market survey, performed by 
Crescendo Consulting of Portland, Maine, and paid 
for with tax dollars, documents that as of January 
2009, State of Maine workers in our bargaining units 
were already earning hourly wages substantially 
below those of their private sector counterparts for 
comparable work.
    We are providing each of you with a copy of the 
survey because it doesn’t appear to us that the last 
Legislature got a chance to see this survey. The reason 
is the survey is stamped “confidential.” We obtained 
our copy by requesting it under Maine’s Freedom of 
Access Law.
    Fortunately the previous Legislature still recognized 
that removing longevity pay was wrong.  In a bipartisan 
vote, the previous Legislature restored longevity pay 
effective July 1, 2010.
    Other speakers today will explain that the issue 
of merit and longevity pay is not just a wage issue. 
They will share their stories about how merit and 
longevity pay impact the retention and recruitment 
of state workers. They will talk about the importance 
of respecting contracts. They will share with you how 
these proposed cuts in their pay would affect them 
and their families (see photos on pages 6 and 7 of 
this edition). Thank you for listening to our concerns. 
Together, we can develop a responsible budget that 
ensures quality services and treats all Maine people 
fairly.
Below is my testimony before the Maine Legislature’s 
Appropriations Committee and the State and Local 
Government Committee on March 21. 
Committee votes against 
merit, longevity scheme
While we’ve still got a way to go to ensure funding for merit pay and longevity pay in the upcoming two-year state budget, we are encouraged 
that a majority of the State and Local Government 
Committee voted March 30 against the Governor’s 
proposal to freeze merit pay and remove longevity 
pay from state workers’ paychecks for the next two 
fiscal years.
   As the Stater was going to press, members of 
the State and Local Government Committee were 
continuing their work on the recommendations 
that they will be making to the Appropriations 
Committee.
   In March, many MSEA-SEIU members testified 
about the importance of merit and longevity pay 
in employee recruitment and retention. Thanks to 
those MSEA-SEIU members who told their stories 
(see photos on pages 6 and 7 of this edition). It’s 
how we make our voice heard.
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March 2:  Hearings on Governor’s retirement security attacks
MSEA-SEIU Chief Steward Andrea Lapointe explains to members of the Appropriations Committee that public workers and teachers didn’t cause 
the unfunded liabilty to the retirement system, so they shouldn’t be forced to pay for it. Over 80 MSEA-SEIU members shared their stories with the 
committee during two days of testimony March 2 and 3. In work sessions this month, we are working with committee members to find solutions 
that are fair to everyone in Maine.
Photos by Tom Farkas
So many MSEA-SEIU members, including April Panosian at left, testified 
against proposed changes to the retirement system and retiree health 
benefits that they were assigned numbers. They waited in overflow 
rooms until their numbers were called. Committee members said 
they appreciated hearing the personal stories of workers and retired 
workers.
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March 3:  Rally for Fairness
MSEA-SEIU Retiree Director Jackie Roach peeks through her scarf during 
the rally outside the State House.
Chanting “A Promise is a Promise,” MSEA-SEIU members joined with 
scores of other workers and citizens urging state legislators to pass a 
responsible two-year state budget that is fair to all Maine people.
Over 700 hundred Maine workers and retirees rallied outside the State House to oppose the Governor’s proposal to break the State of Maine’s 
solemn contractual commitment ensuring health and retirement security for Maine’s public servants, teachers and retired workers.
Photos by Tom Farkas
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March 3:  Rally for Fairness
MSEA-SEIU Chief Steward Maurice Fournier, at lower right, listens as MSEA-SEIU member Tamra Keaton addresses the crowd. “It’s wrong to take 
another 2 percent of my pay to give tax breaks to the estates of multimillionaires in Maine,” she said. “It’s wrong to take hundreds of millions 
of dollars out of the pockets of Maine workers and retired workers to pay for over two hundred million dollars in income tax breaks for Maine’s 
wealthiest residents. And it’s wrong for the State of Maine to break its promises.”
LEFT: After the rally, MSEA-SEIU 
members waited in designated 
spillover rooms throughout the 
State House for their turn to testify 
against the Governor’s proposal to 
cut $524 million from the pensions 
belonging to Maine’s public workers 
and retired workers.
BELOW: Those testifying were given 
numbers identifying their turn.
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March 21:  Hearing on freezing merit pay, removing longevity pay
MSEA-SEIU member Carlton Tripp is a fifth-generation Maine DOT employee. He has 20 years 
experience, a Class A driver’s license, a state inspection license with a heavy truck endorsement, 
and a college degree in fleet and body welding. He uses his own tools at work. “My family has 
had the honor of developing and maintaining the roadways of Maine,” he told the Appropriations 
and State and Local Government committees, speaking in opposition to a proposed merit freeze 
and removal of longevity pay from state workers’ paychecks. “I would like you to be mindful 
of current state employees’ financial challenges, and make careful decisions that minimize the 
hardship.”
Photos by Tom Farkas
MSEA-SEIU Local 1989 Vice President 
Ginette Rivard testifies about the problems 
that freezing merit increases and removing 
longevity pay create in terms of recruiting and 
retaining workers. She knows because she is 
a supervisor for Maine DHHS. She spoke about 
two workers whom she supervises . “As their 
supervisor , I set high standards for them and 
each year they achieve and/or exceed these. 
So, on their service anniversar y date, we sit 
down to talk about the past year, I give positive 
feedback they’ve earned, we set new goals for 
the coming year, and I remind them that merit 
increases are frozen — the merit increases 
they deserve, the merit increases they have 
earned, the merit increases promised them in 
their contract. I urge you to reject this proposal 
and leave it where it belongs: in the collective 
bargaining process.”
MSEA-SEIU Steward Tom Maher urged legislators 
to “make your decisions, not on politics, 
but based on what is best for Maine. This is 
the Governor’s budget, but you are a co-equal 
branch of government and you have many more 
years of expertise to rely on than those who put 
together this budget in such a hurry.”
Together, MSEA-SEIU members are working with coalition partners to build support for a two-
year state budget in which the State of Maine keeps its promises.
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March 21:  Hearing on freezing merit pay, removing longevity pay
MSEA-SEIU Local 1989 President Bruce Hodsdon presents members of the Legislatur e’s 
Appropriations Committee and the Legislatur e’s State and Local Government Committee with 
copies of a state-comm issioned, taxpayer-f unded Labor Market Survey documentin g that state 
workers in Maine earn hourly wages substantia lly below the wages paid in Maine’s private 
sector for comparable work. The Maine Department of Administra tive and Financial Services 
commissioned Crescendo Consulting of Portland, Maine, to perform the survey, which is dated 
January 2009. We obtained a copy of the survey under Maine’s Freedom of Access Law. Read the 
survey at: http://www .mseaseiu. org/bullet in/LaborMa rketSurvey .pdf
BELOW: MSEA-SEIU Director Cordell Hackett, 
lower left, and MSEA-SEIU Chief Steward Jim 
Betts, lower right, explain how freezing merit 
pay and removing longevity pay from paychecks 
would harm recruitment and retention.
MSEA-
SEIU 
Steward 
Cari Cote 
testifies 
against 
freezing 
merit 
pay and 
removing 
longevity 
pay from 
state 
workers’ 
paychecks.
MSEA-SEIU Chief Steward Bill Downing explains 
how merit and longevity pay are crucial to 
recruiting and retaining workers.
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March 22:  Maine AFL-CIO Lobby Day
Hundreds of Maine workers and retired workers converged on the State House to talk with their legislators about the importance of opposing L.D. 
309 and L.D. 788, both of which are being pushed by out-of-state corporate interests. Call your legislators; urge them to oppose these bills.
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April 4:  Testifying on the second supplemental budget
Municipal firefighters, their representatives with the Professional Firefighters of Maine, law-enforcement officers and MSEA-SEIU Local 1989 Presi-
dent Bruce Hodsdon, shown above, testified April 4 against the Governor’s proposed health insurance fund raids in his second supplemental budget 
for the current fiscal year. The Governor has proposed skipping the state’s $777,738 payment into the retiree health fund for Maine’s law enforce-
ment officers and firefighters, and taking $4.3 million from the State Employee Health Insurance Plan, all to help make up for a shortfall in Maine’s 
Medicaid program. After hearing the workers testify, the Appropriations Committee voted against making the Governor’s proposed funding raids.
Of all the cuts and proposed cuts to public employees’ wages and benefits in recent years, the Governor’s 
proposals to raid the State Employee 
Health Insurance Program of $4.3 
million from the current year budget, 
and for the state to skip its current-
year payment for retiree health care for 
Maine’s firefighters, law enforcement 
officers and other first responders, are 
both particularly troubling.
   The proposal to raid the State 
Employee Health Plan would take away 
savings achieved through continued 
cost reductions in the plan – things 
like increasing co-pays, increasing 
deductibles and a reducing the number 
of claims filed. This comes as the 
Governor’s proposed two-year state 
budget seeks to flat-fund premium 
increases for the next two years. 
Together, those two proposals punish 
plan participants for achieving savings 
within the State Employee Health 
Insurance Plan and ultimately savings 
for the taxpayers of Maine.
   The State Employee Health Insurance 
Plan serves as a model of efficiency and 
innovative strategies ensuring quality 
care at the lowest possible cost. It’s a 
plan whose strategies are on the cutting 
edge of the movement to make hospitals 
and doctors  responsible for the quality 
of care provided to all Maine people.
   The $4.3 million that the Governor has 
proposed taking from the plan, all to help 
make up for a shortfall in the MaineCare 
program, is the direct result of several 
strategies that the State Employee 
Health Commission has implemented 
in recent years. These strategies have 
Workers organize to oppose Governor’s 
proposed raids on their health accounts
Maine firefighters pack the Appropriations Committee hearing room. They have been paying into their health 
insurance fund as part of an agreement with the State of Maine, yet the Governor proposed that the State of 
Maine skip its $777,738 payment into the fund to help make up for a shortfall in the Medicaid program.
been focused on ensuring quality care 
throughout the state of Maine, and now 
they are zeroing in on making sure that 
the care is being provided at the lowest 
cost. The strategies have helped keep the 
plan’s premium increases to an average 
of 4.3 percent over the past six years 
– a remarkable accomplishment given 
the often double digit rise in annual 
premiums across our nation.
   These strategies include hospital tiering 
based on accepted quality measures, 
tiered benefits for primary care practices, 
and partnerships between individual 
hospitals and the health commission. 
Later this year, the commission is 
expected to implement a new strategy 
known as hospital comparative cost. 
Together, these strategies are known 
as value-based purchasing. It means 
that the medical care providers and the 
people who receive care have a direct 
financial stake in the quality and cost of 
Please see RAID, Page 11 
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Through testimony, phone calls, emails and personal conversations with state legislators, scores of MSEA-SEIU Local 1989 members have made their voice heard on the many 
harmful elements of the Governor’s proposed two-
year state budget. Members are also speaking up on 
many legislative proposals that would harm public 
services and the rights, wages and benefits of both 
public workers and retired workers.
   Many legislators have said they appreciate the time 
that MSEA-SEIU members have taken, and continue 
to take, to share their personal stories. These stories 
have shown legislators how the many ill-conceived 
budget and legislative proposals would affect public 
workers, retired workers and their families. Because 
the legislative session is far from over, it’s critical to 
continue these conversations with your State Senator 
and State Representative in the coming weeks.
   Throughout this month, legislative committees are 
reporting back to the Appropriations Committee, 
which is working in a bipartisan manner to develop 
the next two-year state budget. Passage of a two-year 
state budget will require a two-thirds vote of the 
Legislature to take effect July 1, the start of the next 
fiscal year.
   At legislative hearings held in March, hundreds of 
MSEA-SEIU members testified against the Governor’s 
proposals to cut $524 million in cuts from public 
employee pensions, $37 million from state retirees’ 
health care, $3 million from removing longevity 
from state workers’ paychecks, and $9 million from 
freezing state workers’ merit increases for another 
two years. MSEA-SEIU members, teachers and others 
told legislators that the Governor’s proposed 2 percent 
payroll tax on public workers and teachers is just plain 
wrong and unfair.
   MSEA-SEIU members, along with teachers, 
firefighters, law-enforcement officers and other 
public workers, all explained to legislators how the 
Governor’s budget proposal seeks to balance the $800 
million gap in the next two-year state budget largely on 
the backs of Maine’s public workers and retired public 
workers. In testimony before the Appropriations 
Committee, the administration acknowledged that 
the proposed cuts harming state workers, teachers 
and retired workers are the linchpin of the Governor’s 
proposed budget. The administration acknowledged 
that the proposed retirement cuts would provide the 
funding for the Governor’s proposed new tax breaks 
that disproportionately benefit Maine’s wealthiest 
residents.
   MSEA-SEIU Local 1989 Vice President Ginette Rivard 
spoke at a press conference on the proposed budget. 
She was accompanied by Maine Center for Economic 
Policy Associate Director Garrett Martin, who said the 
Governor’s proposed budget “demands much from 
working families, seniors, retired teachers and state 
employees while giving huge tax breaks to Maine’s 
wealthiest residents.”
   “This budget cuts property tax relief for working 
families while providing Maine’s wealthiest 1 percent 
MSEA-SEIU legislative roundup:
No balancing budget on our backs!
of households, those earning more than $360,000, a 
$2,700 tax cut,” Martin explained.  “It freezes health 
care funding for thousands of working parents 
and prescription drug assistance for seniors to save 
approximately $30 million, while giving away $30 
million in tax breaks to Maine’s 550 largest estates. It 
undermines the retirement security for teachers and 
state employees to fund over $200 million in tax breaks, 
50 percent of which benefit households earning over 
$120,000.”
   The Maine Center for Economic Policy reported that 
under the Governor’s proposed income tax changes:
Low-income taxpayers earning $21,058 or less per 
year would save $5 in 2012 and $6 in 2013;
Middle-income taxpayers earning $28,139 to 
$48,050 per year would save $71 in 2012 and $83 
in 2013;
High-income taxpayers earning over $119,783 
would save $311 in 2012 and $874 in 2013;
The highest-earning taxpayers earning over 
$363,438 per year would save $437 in 2012 and 
$2,770 in 2013.
Governor’s proposed second supplemental 
budget
   We also testified against the Governor’s proposal, 
contained in his proposed second supplemental 
budget for the current fiscal year, to take $4.3 million 
from the State Employee Health Insurance Plan. See 
the related report on Page 9 of this edition.
MSEA-SEIU initiated bills
   We support LD 513, “RESOLUTION, Proposing an 
•
•
•
•
Amendment to the Constitution of Maine To More 
Equitably Fund the Liabilities of the Maine Public 
Employees Retirement System,” sponsored by Senator 
Saviello.
   We support legislation titled “An Act to Ensure 
Accountability in Public Services,” sponsored by 
Senator Alfond.
   We support legislation titled “An Act to Clarify the 
Membership of the Child Care Advisory Council,” 
sponsored by Representative Stuckey.
Pension bills
 Again, we support L.D. 513, “Resolution, Proposing 
an Amendment to the Constitution of Maine To More 
Equitably Fund the Liabilities of the Maine Public 
Employees Retirement System,” sponsored by Senator 
Saviello;
   We oppose L.D. 141, “An Act To Increase the 
Retirement Age for New State Employees to 65 Years 
of Age,” sponsored by Representative Espling;
   We oppose L.D. 298, “An Act To Amend the Retirement 
Benefit Provisions for State Employees Working under 
Special Plans Who Remain Employed beyond the 
Minimum Years Necessary To Qualify for Retirement 
Benefits,” sponsored by Representative Sarty;
   We oppose L.D. 336, which is intentionally misnamed 
as “An Act to Preserve the State’s Public Pension Fund,” 
sponsored by Representative Cebra;
    We oppose L.D. 542, which is intentionally misnamed 
as “An Act To Ensure Retirement Benefits for Members 
of the Maine Public Employees Retirement System,” 
sponsored by Representative Hamper;
   We oppose L.D. 1133, “An Act To Reform the Maine 
Photo by Tom Farkas
MSEA-SEIU Local 1989 members packed the Appropriations Committee hearings to oppose the 
Governor’s proposed $524 million cuts in the pensions for state workers, teachers and retired 
workers.
Please see BUDGET, Page 11 
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the care.
   This overall strategy is working. It is raising the level 
of quality care in Maine. It is helping to lower the cost 
of that care.
   To remove the savings achieved as a result of these 
efforts, all the while flat funding future premium 
increases, is the wrong direction to go. Doing so would 
remove the financial incentives for plan participants to 
engage in these proven strategies. Taking this money 
would send a message that for every dollar the plan 
participants save through their responsible decision 
making and sacrifice, that their health plan will be cut 
by an equal amount.
   We, therefore, opposed both proposed raids on these 
health care accounts.
   After considering all testimony, the Appropriations 
Committee voted against raiding the two health funds 
as the Governor proposed in his second supplemental 
budget for the current fiscal year.
RAID
Continued from Page 9
Public Employees Retirement System” as well as 
legislation titled “An Act to Establish Automatic 
Enrollment in the State Retirement Saving Plan,” both 
sponsored by Senator Woodbury;
   We oppose L.D. 1231, “An Act Regarding Calculation 
of Benefits under Special Plans under the Maine 
Public Employees Retirement System,” sponsored by 
Representative Davis.
Privatization/state contract bills
   We oppose L.D. 287, “An Act To Provide Savings 
to the State by Contracting Out Certain Services,” 
sponsored by Representative Winsor;
   We oppose L.D. 687, “An Act To Contract Out the 
State Single Audit,” sponsored by Representative 
McKane;
   We oppose L.D. 1095, “An Act To Facilitate the 
Construction and Operation of Private Prisons by 
Authorizing the Transport of Prisoners out of State,” 
sponsored by Senator Thomas;
   We support legislation titled “An Act to Ensure 
Fair Contracting with State Funds,” sponsored by 
Representative Eves.
   
Bills attacking the rights of Maine workers
   We oppose the legislation intentionally misnamed 
as “An Act to Protect the Right of Employees to Freely 
Decide Whether to Support Labor Organizations,” 
sponsored by Representative Winsor;
   We oppose L.D. 309, which is intentionally misnamed 
as “An Act to Make Voluntary Membership in a Public 
Employee Labor Organization in the State,” sponsored 
by Representative Winsor. See related story on Page 1;
    We oppose the legislation intentionally misnamed as 
“An Act to Return Fairness to State Employees Concerning 
Fairshare,” sponsored by Representative Cebra;
   We oppose L.D. 788, which is intentionally 
misnamed as “An Act to Prohibit Forced Payment of 
Labor Union Dues or Fees By Workers,” sponsored by 
BUDGET
Continued from Page 10
Representative Winsor.
Budget bills
   We oppose L.D. 1043, “An Act Making Unified 
Appropriations and Allocations for the Expenditures 
of State Government, General Fund and Other Funds, 
and Changing Certain Provisions of the Law Necessary 
to the Proper Operations of State Government for the 
Fiscal Years Ending June 30, 2012 and June 30, 2013,” 
sponsored by Representative Flood;
   We oppose L.D. 1372, “An Act To Make Additional 
Supplemental Appropriations and Allocations for 
the Fiscal Year Ending June 30, 2011,” sponsored by 
Representative Flood.
Other bills
   We oppose L.D. 1, “An Act To Ensure Regulatory 
Fairness and Reform,” sponsored by Senate President 
Raye;
   We oppose L.D. 58, “An Act To Prohibit Enforcement 
of the Federal Patient Protection and Affordable Care 
Act,” sponsored by Representative Cebra;
   We oppose L.D. 222, “An Act To Provide for the 
Throughout this month, legislative 
committees are reporting back to the 
Appropriations Committee, which is 
working in a bipartisan manner to 
develop the next two-year state budget. 
Passage of a two-year state budget 
will require a two-thirds vote of the 
Legislature to take effect July 1,  
the start of the next fiscal year.
Appointment of Division Directors in the Department 
of Environmental Protection,” sponsored by Senator 
Saviello;
   We oppose L.D. 360, “An Act To Repeal the Maine 
Certificate of Need Act of 2002,” sponsored by 
Representative McKane;
   We support L.D. 447, “An Act To Raise the Minimum 
Wage,” sponsored by Representative Tuttle;
   We support L.D. 457, “An Act To Provide a 
Livable Wage for Maine Families,” sponsored by 
Representative Carey;
   We oppose L.D. 587, “An Act To Reduce the Cost 
of Delivering Certain State Services,” sponsored by 
Representative Fossel;
   We oppose L.D. 659, “An Act To Repeal the Maine 
Clean Election Laws,” sponsored by Representative 
Libby;
   We support L.D. 683, “An Act To Enhance Long-
term Care Services for Maine Citizens,” sponsored by 
Representative Peterson;
   We support L.D. 818, “Resolve, To Improve the 
Training and Retention of Maine’s Professional Direct 
Care and Personal Supports Workforce,” sponsored 
by Representative Peterson;
   We oppose L.D. 1021, “An Act To Transfer Jurisdiction 
of Traffic Adjudications,” sponsored by Representative 
Moulton;
   We support L.D. 1163, “An Act To Implement the 
Recommendations of the Commissioner of Corrections’ 
Study Regarding the Placement of Special Management 
Prisoners,” sponsored by Representative Dion;
   We support L.D. 1220, “An Act To Improve the 
Workplace for State Employees,” sponsored by 
Representative Willette;
   We oppose L.D. 1252, “Resolve, To Develop a Plan To 
Improve Public Guardianship Services to Adults with 
Cognitive Disabilities,” sponsored by Representative 
Craven.
Retired members of MSEA-SEIU Local 1989 are invited to our 2011 MSEA-SEIU Retirees Day on Wednesday, June 1, at Augusta Civic Center. Registration will open at 8 AM in the 
second floor of the North Wing. The program runs 
from 9 AM to 2:30 PM.
   Participants will get the latest news and developments 
in our fight to protect retiree health benefits and the 
State Employee Health Plan, pensions and the Maine 
Public Employees Retirement System, and Social 
Security from attacks.
   We have invited all of Maine’s state and national 
elected leaders from both political parties to speak at 
MSEA-SEIU Retirees Day.
   To defray some of the costs of the MSEA-SEIU 
Retirees Day luncheon, the MSEA-SEIU Retirees 
Steering Committee voted to charge $5 per person 
attending the 2011 MSEA-SEIU Retirees Day.
   Retiree members should check their mailboxes for 
registration information in the coming days.
MSEA-SEIU retirees to rally 
June 1 at Augusta Civic Center
Are you on Facebook?  
Search for ‘Maine State Employees Association’ to join our ‘fan’ page.
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MSEA-SEIU representational services roundup
Executive Branch (all four units)
     MSEA-SEIU Local 1989 members of 
the Executive Branch Union Negotiating 
Team met March 3 and 4 to review 
proposals and related research. Contract 
bargaining is scheduled for April 27 
and May 18 and 19. Both sides are also 
holding practically the entire month of 
June for bargaining.
  Union Negotiating Team will be 
bargaining for successor contracts to 
the ones expiring June 30, 2011. The 
contracts cover nearly 10,000 State 
of Maine workers in four Executive 
Branch bargaining units: Administrative 
Services; Operations, Maintenance & 
Support Services; Professional-Technical 
Services; and Supervisory Services.
Executive Branch Classification and 
Pay Study Committees
   Operations, Maintenance & Support 
Services in the Executive Branch: The 
OM&S pay study report remains on the 
governor’s desk without action so far.
   Professional-Technical Services 
Bargaining Unit in the Executive Branch: 
The pro-tech group was scheduled to 
meet the week of April 11-15 hoping 
to finish hay guide chart scoring and 
transitioning into selection of “benchmark 
classifications” for sample comparison to 
matching private sector jobs.
   Supervisory Services Bargaining 
Unit in the Executive Branch: Members 
of the Supervisory unit pay study group 
was scheduled to meet the week of April 
1-15 to continue their Hay guide chart 
scoring of classifications.
Fish hatcheries
   Hearings will begin in May on pay for 
the three classifications that manage and 
operate the Maine Department of Inland 
Fisheries & Wildlife fish hatcheries 
around the state.
Oil, Hazardous Materials Specialists
   Because the  state Bureau of 
Human Resources is sticking with 
current pay grades for the three 
new Oil and Hazardous Materials 
Specialist classifications, we’ll 
need to go back to the arbitrator 
to finally resolve their pay  levels. 
Maine State Police Crime Laboratory
   As we receive arbitration decisions on 
classifications at the Maine State Police 
Crime Laboratory, we are consistently 
securing pay increases of at least two 
pay grades.
Maine Military Authority Supervisors
   The Union Negotiating Team and 
management are working on final 
language.
Judicial Branch’s Law Enforcement Unit
   MSEA-SEIU members on the Union 
Negotiating Team met on April 13 to 
identify bargaining dates they will 
propose to management.
Court Deputy Marshals and Marshal 
Sergeants in the Judicial Branch
   About 60  Deputy Marshals and seven 
Marshal Sergeants in the Judicial Branch 
are receiving assistance in filing pay 
upgrade requests.
Judicial Branch’s Administrative, 
Professional and Supervisory Units
   Members of the Union Negotiating 
Team and management will start 
Statewide Steward Skills Training 
Tuesday, May 17 
Augusta Civic Center
and urge them to oppose these bills. 
Also attend the hearings to show 
your opposition to these bills, both of 
which are being driven by out-of-state 
corporate interests.
   Check our website at www.mseaseiu.org 
for the latest hearing information.
   Both L.D. 309 and L.D. 788 are union 
busting, plain and simple. 
   L.D. 309 would throw decades of 
labor-management relations at all levels 
of government into chaos.
   L.D. 309 eliminates the public 
employer’s obligation to negotiate 
DEFEND WORKERS’ RIGHTS: OPPOSE L.D. 309 AND L.D. 788
Continued from Page 1
with public workers. If the employer 
does decide to negotiate, L.D. 309 lets 
the employer, not the workers, choose 
who represents them at the bargaining 
table. L.D. 309 throws out nearly 100 
years of labor law, exposing the state, 
municipalities, county governments 
and workers to costly lawsuits.
   In addition to repealing public 
sector service fees in public employee 
contracts, L.D. 309 would deny public 
sector workers in Maine the right to an 
exclusive bargaining agent.
   Right now under state law, public sector 
workers in Maine can exercise their 
right to vote for an exclusive bargaining 
agent to represent them in contract 
bargaining and in contract enforcement. 
In MSEA-SEIU worksites, for example, 
our union is the exclusive bargaining 
agent. Management, therefore, has an 
obligation to negotiate with MSEA-SEIU 
members. Also, because workers have 
voted MSEA-SEIU as their exclusive 
bargaining agent, the only way that 
another union could represent workers 
in one of our bargaining units is if a 
majority of workers in that bargaining 
unit vote for it to happen.
   L.D. 309 would change all of that by 
outlawing exclusive bargaining agents. 
They would be outlawed without any 
vote whatsoever by the public workers 
who voted, in elections, to be represented 
by an exclusive bargaining agent.
   Without an exclusive bargaining agent, 
public workers in Maine would lose 
any ability whatsoever to speak with a 
united voice or participate in legitimate 
bargaining on behalf of a bargaining 
unit. In any given worksite, multiple 
individuals or groups could claim to 
represent workers in that worksite 
regardless of its size. Employers would 
have no duty to negotiate with any of 
them.
   L.D. 309 would create a free-for-all 
in which anyone and everyone could 
claim to bargain for themselves. This 
would drive up employers’ costs and 
create a surge of lawsuits and business 
for lawyers and law firms.
bargaining April 29.
Maine Community College System 
Adjunct Faculty
   Adjunct faculty will begin formal 
bargaining with MCCS on April 28th. 
The bargaining team is holding campus 
meetings to update adjuncts about 
proposals. Call Chapter President Paul 
Trahan for more info at 229-9565.
Legislative Branch
   MSEA-SEIU members have ratified 
their tentative contract.
Maine People’s Alliance
   Members of the Union Negotiating 
Team have submitted a comprehensive 
proposal to management.
Green Valley Association
   Members of the Union Negotiating 
Team have notified management that 
they are ready to bargain.
Maine Public Employees  
Retirement System
   Following mediation, members 
of the Union Negotiating Team and 
management have reached a tentative 
agreement. As the Stater was going 
to press, the MSEA-SEIU Board of 
Directors was expected to review the 
tentative agreement for consideration 
of scheduling a ratification vote.
Bangor International Airport
   Members have ratified their new contract. 
York County Government
   Members of the Union Negotiating 
Team and management have held 
three bargaining sessions. They were 
scheduled to meet again April 15.
Red Cross Blood Services Unit
   MSEA-SEIU members in the Red Cross 
Blood Services unit have ratified a three 
year contract provided for 2 percent 
wage increases in two of the years. The 
contract protects their health insurance 
and includes other enhancements 
sought by members.
The Maine Educational Center for the 
Deaf and Hard of Hearing /Governor 
Baxter School for the Deaf
   Contract negotiations are set to start 
this month.
Waldo County Support Unit
   Members of the Union Negotiating 
Team and management have scheduled 
mediation for May 13 and May 26 as 
part of contract bargaining.
Child Development Services
   MSEA-SEIU members serving on 
the Union Negotiating Team have 
finalized their proposals. They notified 
management that they are ready to 
bargain, and requested bargaining dates.
Maine Community College System 
Supervisory Unit
   MSEA-SEIU members in the 
Supervisory Unit have voted to send 
the Union Negotiating Team back to the 
table to keep fighting for a fair contract.
Maine Community College System 
Support Unit
   Members of the Union Negotiating Team 
are continuing their long struggle to resolve a 
contract for 2009-2011 despite management’s 
use of all available delaying tactics.
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Question about your contract, worksite?
Ask Your Union Steward!
Steward Type Department Name Work City First Name Last Name Work Phone Level Name
Steward D.O.T. Highway Crew Alfred Stephen Michaud 363-4562 OMS-Executive
Steward D.O.T. Highway Crew Ashland James Ball 435-6645 OMS-Executive
Steward Supervisory Inland Fisheries & Wildlife Ashland Daniel Menard 435-3231 Supervisory-Executive
Steward Judicial Department Auburn Peter McGray 783-5445 Admin-Judicial
Steward Admin/Finance Augusta Randolph Huber 592-2918 Pro-Tech Executive
Steward Admin/Finance Augusta Stephen Masi 215-3206 Pro-Tech Executive
Steward Admin/Finance Augusta Richard McGovern 287-9196 Pro-Tech Executive
Steward Admin/Finance Augusta Bruce Prindall 621-5168 Pro-Tech Executive
Steward Supervisory Admin/Finance Augusta Debra Stowe 287-4938 Supervisory-Executive
Steward Admin/Finance Augusta Kyle Thomas 287-2923 Admin-Executive
Steward Admin/Finance Augusta Jeremy Wilson 287-4596 Pro-Tech Executive
Steward Admin/Finance Augusta Scott Woodruff 287-4979 Pro-Tech Executive
Steward Agriculture Augusta Michael Boone  Pro-Tech Executive
Steward Conservation Augusta Jennifer Neumeyer 287-4952 Admin-Executive
Steward D.O.T. Highway Crew Augusta Joseph Camp Sr 624-3339 Admin-Executive
Steward D.O.T. Highway Crew Augusta George Eastman 624-8266 OMS-Executive
Steward Supervisory D.O.T. Highway Crew Augusta Edward Sliva 287-2599 Supervisory-Executive
Steward D.O.T. Highway Crew Augusta Carlton Tripp 287-2520 OMS-Executive
Steward Supervisory Defense & Veterans Augusta Paul Bourque 287-3481 Supervisory-Executive
Steward Defense & Veterans Augusta Roger(Romeo) Chabot 430-2035 OMS-Executive
Steward DFPS Statewide Service Center Augusta Denise Feliciano 623-6717 Admin-Executive
Steward DFPS Statewide Service Center Augusta Kenneth Lee 287-1834 Admin-Executive
Steward Education-Central Augusta Janet Damren 624-6694 Admin-Executive
Steward Education-Central Augusta Leslie(Buzz) Gamble 624-6747 Pro-Tech Executive
Steward Education-Central Augusta Patricia Neumeyer 624-6644 Admin-Executive
Steward Education-Central Augusta Gaylord Weston 624-6642 Admin-Executive
Steward Environmental Protection Augusta Scott Austin 287-7854 Pro-Tech Executive
Chief Steward Environmental Protection Augusta Andrea Lapointe 287-2870 Pro-Tech Executive
Steward Health & Human Services:  BDS Augusta Laurian Doucette 287-4250 Admin-Executive
Steward Health & Human Services:  BDS Augusta Carl Parker 626-8605 Admin-Executive
Chief Steward Health & Human Services:  BDS Augusta Tammi Snow 287-5832 Pro-Tech Executive
Steward Health & Human Services:  DHS Augusta Sherri Beaulieu-Carbonne 624-6952 Admin-Executive
Steward Supervisory Health & Human Services:  DHS Augusta Alelia Hilt-Lash 287-9335 Supervisory-Executive
Steward Health & Human Services:  DHS Augusta Kelley Hooper 624-8118 Pro-Tech Executive
Steward Health & Human Services:  DHS Augusta Shannon Martin 287-6186 Pro-Tech Executive
Steward Health & Human Services:  DHS Augusta Robert Pepin 287-4596 OMS-Executive
Chief Steward Health & Human Services:  DHS Augusta Tina White 287-5388 Admin-Executive
Chief Steward Health & Human Services:  DHS Augusta Carney Williams 667-1642 Pro-Tech Executive
Steward Health & Human Services:  RPC Augusta Peter Grant 624-3900 OMS-Executive
Steward Health & Human Services:  RPC Augusta Roland(Buck) Pushard 624-4629 Pro-Tech Executive
Steward Human Rights Augusta Cindy Albert 624-6292 Admin-Executive
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Chief Steward Labor Augusta James Betts 623-6774 Pro-Tech Executive
Steward Labor Augusta Deanna Coutts 624-5160 Pro-Tech Executive
Steward Labor Augusta Irene Lee 624-5129 Pro-Tech Executive
Steward Labor Augusta Lynn Wentworth 623-6757 Pro-Tech Executive
Steward Legislative Council Augusta Kathleen Norris 287-1670 Legislative Emp Unit
Steward Legislative Council Augusta Linda Weston 287-1625 Legislative Emp Unit
Steward Motor Vehicle Augusta Barbara Davidson 624-9042 Admin-Executive
Steward Motor Vehicle Augusta Donna Doore 624-9257 Admin-Executive
Steward Motor Vehicle Augusta Debbey French 624-9348 Pro-Tech Executive
Steward Motor Vehicle Augusta Cheryl Swift 287-3381 Admin-Executive
Steward Public Safety Augusta Dena Doyon 287-4596 Admin-Executive
Steward Public Safety Augusta Melissa Lovley 624-7076 Pro-Tech Executive
Steward Public Safety Augusta Deanna Roberge 624-7076 Pro-Tech Executive
Steward Public Safety Augusta Roger White 624-8950 Pro-Tech Executive
Steward Retirement Augusta Lisa Boucher 512-3124 Admin-Retirement
Steward Retirement Augusta Crystal Hinton 512-3118 Pro/Tech-Retirement
Steward Transportation Augusta Michelle Boone 624-3656 Pro-Tech Executive
Chief Steward Transportation Augusta William Downing 624-3348 Pro-Tech Executive
Steward Transportation Augusta Lucille Gardiner 624-8248 Admin-Executive
Steward Transportation Augusta Rosemary Rinaldi 624-3667 Pro-Tech Executive
Steward Supervisory Transportation Augusta Catherine Small 624-3451 Supervisory-Executive
Chief Steward Transportation Augusta Rebecca Snowden 624-3515 Pro-Tech Executive
Steward Transportation Augusta Candace Thompson 624-3027 Pro-Tech Executive
Steward Workers Comp Commission Augusta Kathleen Cassidy 287-2276 Pro-Tech Executive
Steward Workers Comp Commission Augusta Richard Coty 287-7082 Pro-Tech Executive
Steward Supervisory D.O.T. Highway Crew Baileyville Calvin(Skip) James 726-5585 Supervisory-Executive
Steward Transportation Baileyville Willard Lane 427-6588 Admin-Executive
Chief Steward D.O.T. Highway Crew Bailyville Wade Colpitts 427-6588 OMS-Executive
Steward Admin/Finance Bangor Irene Chandler 356-4850 Pro-Tech Executive
Steward Admin/Finance Bangor Thomas Maher 941-4158 Pro-Tech Executive
Steward Bangor International Airport Bangor Lorna Robbins 992-4582 Bangor International Airport
Steward D.O.T. Highway Crew Bangor Robert Clark 941-4518 OMS-Executive
Steward D.O.T. Highway Crew Bangor John Kroll III 941-4515 OMS-Executive
Steward Defense & Veterans Bangor Jeremiah Jordan 990-7235 OMS-Executive
Steward Supervisory Defense & Veterans Bangor Jeremy Leclair 990-7235 Supervisory-Executive
Steward EMCC Bangor Dusty Packard-Adams 974-4637 Admin-Community College
Steward Supervisory Health & Human Services:  BDS Bangor Arthur Branagan 941-4311 Supervisory-Executive
Steward Health & Human Services:  BDS Bangor Frances Cartier 941-4772 Pro-Tech Executive
Steward Health & Human Services:  BDS Bangor Janet Gardner 941-4386 Pro-Tech Executive
Steward Supervisory Health & Human Services:  BDS Bangor Robert(Scott Kilcollins 561-5625 Supervisory-Executive
Steward Health & Human Services:  BDS Bangor Adam Marquis 941-4369 Pro-Tech Executive
Steward Health & Human Services:  BDS Bangor Lorrie Mitchell 941-4788 Pro-Tech Executive
Chief Steward Supervisory Health & Human Services:  DDPC Bangor Donald Crossman 941-4393 Supervisory-Executive
Steward Health & Human Services:  DDPC Bangor Ruby D’Salva-Bouton 941-4085 Admin-Executive
Steward Health & Human Services:  DDPC Bangor Catherine Grady 941-4346 Pro-Tech Executive
Chief Steward Health & Human Services:  DHS Bangor William Bernier 561-4195 Pro-Tech Executive
Chief Steward Health & Human Services:  DHS Bangor Sharon Carroll 561-4177 Pro-Tech Executive
Steward Health & Human Services:  DHS Bangor Maurice Deschesne 561-4137 Pro-Tech Executive
Steward Type Department Name Work City First Name Last Name Work Phone Level Name
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Steward Type Department Name Work City First Name Last Name Work Phone Level Name
Steward Health & Human Services:  DHS Bangor Bryant Madore 561-4154 Pro-Tech Executive
Steward Judicial Department Bangor Catherine Stearns 561-2303 Admin-Judicial
Steward Labor Bangor Frances Day 561-4006 Pro-Tech Executive
Steward Waldo County Belfast Deborah McAllian 338-2512 Waldo County
Steward D.O.T. Highway Crew Belgrade Carl Smith 495-3511 OMS-Executive
Steward Health & Human Services:  DHS Biddeford Cari Cote 286-2459 Pro-Tech Executive
Steward Health & Human Services:  DHS Biddeford Melissa Hersey 286-2502 Pro-Tech Executive
Steward Supervisory Judicial Department Biddeford Kathryn Jones 283-1147 Supervisory-Judicial
Steward Judicial Department Biddeford Glenn Rice 283-1147 Admin-Judicial
Steward Corrections-Down East Bucks Harbor Patricia Mullen 255-1177 Pro-Tech Executive
Steward Health & Human Services:  DHS Calais Crystal McPhee 454-9018 Admin-Executive
Steward Health & Human Services:  DHS Calais Suzanne Morrison 454-9023 Pro-Tech Executive
Steward Health & Human Services:  DHS Calais Candy Roderick 454-9027 Admin-Executive
Steward WCCC Calais Robert Merrill 454-2144 Admin-Community College
Steward WCCC Calais James Monaghan 454-1000 Admin-Community College
Steward WCCC Calais Edward Seeley 454-1000 Admin-Community College
Steward Supervisory Health & Human Services:  BDS Caribou Ginette Rivard 493-4132 Supervisory-Executive
Steward Health & Human Services:  DHS Caribou Rita Blackistone 493-4091 Admin-Executive
Steward Health & Human Services:  DHS Caribou Jennifer Raymond 493-4146 Pro-Tech Executive
Steward Health & Human Services:  DHS Caribou Jessica Roux 493-4147 Pro-Tech Executive
Steward Transportation Caribou Judith Tarr 493-3208 Admin-Executive
Steward Inland Fisheries & Wildlife Casco Michael Andrews 627-4358 Pro-Tech Executive
Chief Steward MMA Classified Castine Michael Roi 326-2479 Staff-MMA
Steward MMA Staff Castine Derek Chase 326-2364 Staff-MMA
Steward Corrections-Charleston Charleston Lynette Dow 285-0813 Admin-Executive
Steward Corrections-Charleston Charleston Denise Molinaro 285-0773 Admin-Executive
Chief Steward Corrections-Charleston Charleston Ronald Perry 285-0772 Pro-Tech Executive
Steward Supervisory Corrections-Charleston Charleston Lori Prestridge 285-0782 Supervisory-Executive
Steward Maine Turnpike Cumberland Paul Brouillard 829-3767 Support-MTA
Steward D.O.T. Highway Crew Dexter Douglas Pratt 924-6992 OMS-Executive
Steward D.O.T. Highway Crew Dixfield Mahlon Presby Jr 592-5605 OMS-Executive
Chief Steward Transportation Dixfield Randall Cochran 562-4593 Admin-Executive
Steward Admin/Finance Easton Claudette Coyne 287-6767 Admin-Executive
Steward WCCC Eastport Daniel Corbett 853-2518 Admin-Community College
Steward D.O.T. Highway Crew Edgecomb Marcel Gagnon 846-4564 OMS-Executive
Steward Supervisory Health & Human Services:  DHS Ellsworth Kandi Crawford 561-4304 Supervisory-Executive
Steward Health & Human Services:  DHS Ellsworth Tammy Denning 667-1651 Pro-Tech Executive
Steward Health & Human Services:  DHS Ellsworth Nancy Hardison 667-1653 Pro-Tech Executive
Steward Health & Human Services:  DHS Ellsworth Miranda Wilson 667-1647 Pro-Tech Executive
Steward D.O.T. Highway Crew Fairbanks Carl Holbrook 778-4055 OMS-Executive
Steward D.O.T. Highway Crew Fairbanks Brandon Leblanc 562-4228 OMS-Executive
Steward D.O.T. Highway Crew Fairfield Kenneth Ainsworth 453-9537 OMS-Executive
Steward ME Education Center Deaf/Hard Hearing Falmouth Stephen Kimball 781-6271 Gov Baxter Support Services
Steward ME Education Center Deaf/Hard Hearing Falmouth Aner Nelson 781-6236 Gov Baxter Professional/Supervisory
Steward Health & Human Services:  DHS Farmington Charles Woodbury 778-8413 Pro-Tech Executive
Steward D.O.T. Highway Crew Fort Fairfield Leslie Bragdon 473-7965 OMS-Executive
Steward Health & Human Services:  DHS Fort Kent Clifton Foster Jr 834-7779 Pro-Tech Executive
Steward D.O.T. Highway Crew Gardiner Cy Adams 737-2665 OMS-Executive
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Steward Type Department Name Work City First Name Last Name Work Phone Level Name
Steward Professional & Financial Regulation Gardiner Mary Ackerson 624-8632 Pro-Tech Executive
Steward Professional & Financial Regulation Gardiner Kathryn Latulippe 624-8441 Admin-Executive
Steward Supervisory Professional & Financial Regulation Gardiner Elaine Thibodeau 624-8617 Supervisory-Executive
Steward Professional & Financial Regulation Gardiner Debra Violette 622-2165 Pro-Tech Executive
Steward Public Safety Gardiner Susan Dion 626-3880 Pro-Tech Executive
Steward Supervisory Conservation Georgetown John Polackwich  Supervisory-Executive
Chief Steward Supervisory D.O.T. Highway Crew Guilford Robert Davis 592-2813 Supervisory-Executive
Steward Admin/Finance Houlton Torrie Nason 532-5215 Pro-Tech Executive
Steward Health & Human Services:  BDS Houlton Sharon Swimm 532-5107 Pro-Tech Executive
Steward Public Safety Houlton Gregory Day 532-5407 Pro-Tech Executive
Steward Public Safety Houlton Leisa Hall 532-5400 Pro-Tech Executive
Steward Green Valley Association Island Falls Felecia Glidden 528-2144 Green Valley Associates
Steward Supervisory D.O.T. Highway Crew Jackman Alfred Bowden Jr 668-5511 Supervisory-Executive
Steward D.O.T. Highway Crew Jackman Brian Smith 562-4228 OMS-Executive
Steward D.O.T. Highway Crew Jonesboro Gregory Berry 434-2911 OMS-Executive
Steward Maine Turnpike Kennebunk William Hartley 985-3506 Support-MTA
Steward Health & Human Services:  BDS Lewiston Patti Levenson 753-9100 Pro-Tech Executive
Steward Supervisory Health & Human Services:  DHS Lewiston Tamra Bergeron 795-4378 Supervisory-Executive
Chief Steward Supervisory Health & Human Services:  DHS Lewiston Paula Bolduc 795-4423 Supervisory-Executive
Steward Health & Human Services:  DHS Lewiston Raymond Heathco 795-4318 Pro-Tech Executive
Steward Health & Human Services:  DHS Lewiston Nicholas Pitarys 795-4548 Pro-Tech Executive
Chief Steward Judicial Department Lewiston Lisa Morgan 795-4884 Admin-Judicial
Steward Labor Lewiston Allen Stasulis 753-9096 Pro-Tech Executive
Steward Lewiston City Lewiston Allison Pease 513-3000 Lewiston City
Steward Lewiston School Lewiston Susan Belanger 795-4130 Lewiston School
Chief Steward Supervisory Maine Military Authority Limestone Donald Anderson 328-4873 MERSMC Supervisory
Steward Supervisory Maine Military Authority Limestone David Campbell 328-4873 MERSMC Supervisory
Steward Maine Military Authority Limestone Roland Dionne 328-4873 MERSMC OMS
Steward Maine Military Authority Limestone Paul Edgecomb 328-4873 MERSMC OMS
Steward Maine Military Authority Limestone James McDonald 328-4873 MERSMC OMS
Chief Steward Maine Military Authority Limestone Steven Michaud 328-4873 MERSMC OMS
Steward Maine Military Authority Limestone Cheryl Ouellette 328-4873 MERSMC OMS
Steward Maine Military Authority Limestone Wilfred(Sam) Ouellette Jr 328-4873 MERSMC OMS
Steward Supervisory Maine Military Authority Limestone Steven Sterner 328-4873 MERSMC Supervisory
Steward Maine Military Authority Limestone Julian Szabo 328-4873 MERSMC OMS
Steward Maine Military Authority Limestone Gregory Tingley 328-4873 MERSMC OMS
Steward Maine Military Authority Limestone Terrance Turner 328-4873 MERSMC OMS
Steward Corrections-Down East Machiasport Jeffrey Mason 255-1100 OMS-Executive
Steward Supervisory Conservation Madawaska Matthew McGuire 585-2202 Supervisory-Executive
Steward D.O.T. Highway Crew Madawaska Andy Beaulieu 728-6511 OMS-Executive
Steward D.O.T. Highway Crew Medway Bruce Jones 731-9427 OMS-Executive
Steward Supervisory D.O.T. Highway Crew Mercer Steven Moore 592-5604 Supervisory-Executive
Steward D.O.T. Highway Crew Milo Tony Gonzales 943-2533 OMS-Executive
Steward Judicial Department Newport Jean Pratt 368-4881 Admin-Judicial
Steward Child Development Services Norway Margaret Mineweaser 743-9701 CDS Support Unit
Chief Steward D.O.T. Highway Crew Oakfield Lane(Rusty) Watson 757-7562 OMS-Executive
Steward Conservation Old Town Gerald(Jay) Hall 827-1818 Pro-Tech Executive
Steward Treats Falls Orono Karen Hafford 866-3769 Treats Falls
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Steward Treats Falls Orono Catherine Honey 866-3769 Treats Falls
Steward Treats Falls Orono Tammy Kennedy 866-3769 Treats Falls
Steward D.O.T. Highway Crew Pittsfield Berkley Goodridge 487-5722 OMS-Executive
Steward Supervisory Admin/Finance Portland Gayle Van Avery 699-8017 Supervisory-Executive
Steward Environmental Protection Portland Benedetto Viola 822-6365 Pro-Tech Executive
Steward Health & Human Services:  BDS Portland Kathleen Lavallee 822-0361 Pro-Tech Executive
Steward Health & Human Services:  BDS Portland Diane McGonagle 822-0187 Pro-Tech Executive
Steward Health & Human Services:  DHS Portland Laura Gerry III 822-2132 Admin-Executive
Steward Health & Human Services:  DHS Portland Linda Nobile 822-2092 Pro-Tech Executive
Chief Steward Health & Human Services:  DHS Portland Victoria Sovetsky 822-2105 Pro-Tech Executive
Chief Steward Judicial Department Portland Maurice Fournier 822-0708 Pro-Tech-Judicial
Steward Judicial Department Portland Michael Gilbert 822-4170 Admin-Judicial
Steward Judicial Department Portland Tina Hamilton 822-4174 Admin-Judicial
Steward Judicial Department Portland Thomas Richardson 822-4170 Admin-Judicial
Chief Steward Supervisory Judicial Department Portland Penny Whitney-Asdourian 783-5436 Supervisory-Judicial
Steward Labor Portland William/Skip Hall Jr 347-3240 Pro-Tech Executive
Steward Maine Turnpike Portland Thomas Hayden 871-7771 Support-MTA
Steward Supervisory Maine Turnpike Portland Tina Hebert 831-6585 Supervisory-MTA
Steward Environmental Protection Presque Isle Lee Thomas 760-3152 Pro-Tech Executive
Steward Labor Presque Isle Gregory Anderson 760-6313 Pro-Tech Executive
Steward NMCC Presque Isle Stephen Caron 768-2863 Admin-Community College
Steward NMCC Presque Isle Tammy Putnam 768-2845 Admin-Community College
Steward Transportation Presque Isle Erick Bechtel 764-2060 Pro-Tech Executive
Steward Transportation Presque Isle Timothy Hebert 764-2060 Pro-Tech Executive
Steward D.O.T. Highway Crew Richmond Bruce Brann 737-2665 OMS-Executive
Steward D.O.T. Highway Crew Richmond Richard Jillson 737-2665 OMS-Executive
Steward Supervisory Health & Human Services:  DHS Rockland Rebecca Beckett 596-4250 Supervisory-Executive
Steward Health & Human Services:  DHS Rockland Tanya Bormet 596-4324 Pro-Tech Executive
Steward Health & Human Services:  DHS Rockland Susan Gerry 596-4304 Pro-Tech Executive
Steward Health & Human Services:  DHS Rockland Margaret Searle 596-4312 Pro-Tech Executive
Steward Judicial Department Rockland Kevan Fortier 596-2201 Admin-Judicial
Steward Supervisory Transportation Rockland Daniel Martin 446-3866 Supervisory-Executive
Steward Transportation Rockland Aaron Sheridan 446-3864 OMS-Executive
Chief Steward Health & Human Services:  DHS Rockport Lisa Schultz 596-4257 Pro-Tech Executive
Steward D.O.T. Highway Crew S Paris Linda Lawler 743-2939 OMS-Executive
Steward Supervisory Health & Human Services:  DHS S Paris Trina Cray 744-1254 Supervisory-Executive
Steward Child Development Services S Portland Steve Berry 781-8881 CDS Support Unit
Steward Corrections-Long Creek S Portland Susan Dyer Taylor 838-7801 Pro-Tech Executive
Steward Supervisory Corrections-Long Creek S Portland Stephen Hasson 557-8284 Supervisory-Executive
Steward Corrections-Long Creek S Portland Maureen Lonsdale 822-2721 Pro-Tech Executive
Steward SMCC S Portland Charles Berry 767-9636 Admin-Community College
Steward SMCC S Portland Gayle Felker 741-5555 Admin-Community College
Chief Steward Supervisory SMCC S Portland Nancy Lounsbury 741-5843 Supervisory-Community College
Steward SMCC S Portland James McCormack 741-5636 Admin-Community College
Chief Steward SMCC S Portland Lisa McLeod 741-5714 Admin-Community College
Steward SMCC S Portland George Ward 741-5636 Admin-Community College
Steward Labor Saco Ellen Green 347-3295 Pro-Tech Executive
Steward Health & Human Services:  DHS Sanford Lynne Calero 490-5446 Pro-Tech Executive
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Steward Type Department Name Work City First Name Last Name Work Phone Level Name
Chief Steward Supervisory Health & Human Services:  DHS Sanford Ellen Doyle 490-5435 Supervisory-Executive
Steward D.O.T. Highway Crew Scarborough Joyce Arnemann 883-5766 OMS-Executive
Steward D.O.T. Highway Crew Scarborough Cordell Hackett 774-3534 OMS-Executive
Chief Steward Supervisory Transportation Scarborough Virginia Hebert 885-7000 Supervisory-Executive
Steward Transportation Scarborough Steve Kouzounas 885-7000 Pro-Tech Executive
Steward Supervisory D.O.T. Highway Crew Shirley Ryan Campbell 876-3042 Supervisory-Executive
Steward Health & Human Services:  DHS Skowhegan Diana Coulstring 474-4833 Pro-Tech Executive
Steward Health & Human Services:  DHS Skowhegan Joyce Harding 474-4816 Pro-Tech Executive
Steward D.O.T. Highway Crew Solon Timothy Andrews 643-2467 OMS-Executive
Steward D.O.T. Highway Crew Somerset Cnty Michael Heath 634-5451 OMS-Executive
Steward York County Employees Springvale Clarissa Guay 324-8214 York County Local
Steward York County Employees Springvale Cynthia Hutchins 324-8214 York County Local
Steward D.O.T. Highway Crew Turner James Lowell 743-2939 OMS-Executive
Steward Marine Resources W Boothbay Hbr Sally Sherman 633-9503 Pro-Tech Executive
Steward D.O.T. Highway Crew W Enfield Joel Drew 732-5934 OMS-Executive
Steward D.O.T. Highway Crew W Enfield Timothy Jandreau 732-6115 OMS-Executive
Steward Supervisory Maine Turnpike W Falmouth Ronald Chapman 871-7733 Supervisory-MTA
Steward D.O.T. Highway Crew Waldoboro David Luce 832-5202 OMS-Executive
Steward Supervisory Corrections-Prison Warren Kevin Kramer 273-5113 Supervisory-Executive
Steward Corrections-Prison Warren David Williams 273-5507 OMS-Executive
Chief Steward D.O.T. Highway Crew Wesley Sam Sotirelis 427-3561 OMS-Executive
Steward Corrections-MCC Windham Kelly Carr 893-7069 Admin-Executive
Steward Corrections-MCC Windham Robyn Egan 893-7072 Pro-Tech Executive
Steward Corrections-MCC Windham Kenneth Porter 893-7044 OMS-Executive
Steward D.O.T. Highway Crew Winn George Tapley 736-4400 OMS-Executive
Steward D.O.T. Highway Crew Winthrop Howard Stevens 377-8117 OMS-Executive
Steward Health & Human Services:  DHS Winthrop Robin Upton-Sukeforth 377-9540 Pro-Tech Executive
Steward D.O.T. Highway Crew Woodland John King 498-2274 OMS-Executive
Steward Supervisory D.O.T. Highway Crew York Elaine Cota 363-4562 Supervisory-Executive
Chief Steward Maine Turnpike York Roy Anderson 651-4540 Support-MTA
Cycling 65 Miles To Fight  
Diabetes
Editor:
For those of you who don’t know me, my name is George Eastman and I have worked for Maine DOT 
for 23-plus years, I’ve been a shop stew-
ard for about 15, I have been cycling for 
13 years and I have been riding in the 
Tour de Cure for at least 10.
   The Tour de Cure is a bicycling fund 
raiser for the American Diabetes Asso-
ciation. On June 12, I will be riding 65 
miles in the Kennebunk area to raise 
money to fight this disease. I have had a 
host of family members and friends suf-
fer, and some die from diabetes
   A few years ago, I rode in memory 
of someone a lot of you know, Peter 
Eichel, who was active in MSEA-SEIU. 
Letter to the Editor
My thoughts of Pete, my dad and others 
and for those living with diabetes push 
me to continue to raise money to be 
used in research, education, treatment 
and more. What can you do to help? By 
members and chapters pledging me in 
this event and helping me raise as much 
money as possible, I will pedal and you 
can pledge. I’ll do the work and you can 
do the donating.  Unfortunately there is 
a never-ending list of people to ride for 
and in memory of.
   All donations are still tax deductible. 
All checks and money orders should be 
made payable to the American Diabetes 
Association and sent to me at 468 Nash 
Road, Pittston, ME  04345. I appreciate 
your support. Thank you. Receipts are 
available upon request.
George Eastman, Pittston
Area I Food Drive helping laid-off 
workers at Maine Military Authority 
This month, MSEA-SEIU chapters, members, coworkers, friends and family participated in a food drive benefiting the laid-off workers at the Maine Military Authority. At press time, in Area I, the drive netted 
a truckload of nonperishable food and over $1,200 in donations that will be 
turned into even more food through the Good Shepherd Food Bank.
   MSEA-SEIU Secretary Irene Chandler coordinated the drive on behalf of 
union chapters and worksites within our union’s Area I.  Thanks to all who 
donated!
   One hundred fifty workers at Maine Military Authority were laid off in early 
March. The food will be distributed through our union’s chapter at Maine 
Military Authority.
For the latest news and updates:
www.mseaseiu.org  
www.seiu.org
April 14, 2011Maine Stater  page 19
month membership 
commitment is 
$246.00 due at 
registration. (The 
regular monthly 
membership is $45) 
(Exp. 11/11)
HOME & 
PERSONAL 
SERVICES
   Advanced 
Development, 59 
Contractor Drive, 
Hermon 04401 (945-
3095) – 10% off 
hourly excavation 
rate up to $5,000 job 
value.  Excavation 
& site work up to 
a 50-mile radius. 
Machinery transport 
250-mile radius. (Exp 
4/11)
   America Home 
Bank, 4 Wabon 
Street, Augusta 
04330 (623-4331) 
- $150 off closing 
costs on a purchase 
or refinance. (Exp 
4/11)
   Bayleigh Flooring and Lighting, 276 Whitten 
Road, Hallowell 04347 (620-888) – 10% off any 
material purchase of floor covering & lighting 
(excluding installations and sale or discount 
items) (Exp. 9/11)
   Beltone New England, 1761 Lisbon St., Unit 
2 Lewiston 04240 (777-1134) 12 Shuman Ave., 
Augusta 04330 (622-5357) 849 Stillwater Ave., 
Bangor 04401 (262-4233) 29 Main St. Suite 
2, Norway 04268 (743-8747) 625 Rockland 
St., Rockport 04856 (230-1113) 456 Payne 
Road, Scarborough 04074 (883-7874) – Free 
Audiometric Examinations, Video Otoscope 
Scan, Speech Mapping Analysis, Belcare 
Lifetime Care Plan and unlimited in Clinic check-
ups and service, 20% discount off premium 
digital hearing instrument line and includes 
Belcare Gold with lifetime batteries. All MSEA 
members who are current hearing aid users 
(any brand) will receive a three-month supply 
of batteries for their hearing instruments with 
a free Audiometric Examination as well as an 
inspection and cleaning service. (Exp. 9/11)
   Broadway Hardware, 720 Broadway, Bangor 
04401(945-9917)–10% off on all products 
(except building materials & sale items). Not to 
be combined with other offers (Exp. 4/11).
   Chipmunk Mini–Storage, 39 Conifer Lane, 
North Yarmouth, 04097(829-6756)-10% 
discount on mini storage spaces. Loca-tion; 
Routes 26 & 11 in Mechanic Falls (Exp. 04/12)
   Brenda Colfer, 43 Peacock Road, Farmingdale 
04344 (557-2664) – 10% off reflexology 
sessions for the feet and hands.  Directions: 
www.reikisoundings.com (Exp 4/11)
   Designed By Row, 380 Richardson Road, 
Castle Hill 04757 (227-3236) – 15% off design 
work including logos, market-ing/branding 
images, vinyl graphic design, & more. (some 
restrictions apply).  Free consultation, price 
quotes, & image proofs.  www.DesignedbyRow.
com   (Exp. 11/11)
   Edwards Coating Systems, 50 Leavitt 
Road, Augusta 04330 (446-0443) – 10% off 
all projects over $500.00.  (Painting & power 
washing) (Exp. 08/11)
   Foot & Hand Reflexology by Susan Moulton, 
637 Whitefield Road, Pittston 04345 (588-0257) 
– 10% off each full reflexology session. (Exp 
3/11)
   Hear in America, 11800 Shelbyville Road, 
AUTO SERVICE & 
ACCESSORIES         
   Corson’s Auto Supply, 212 Park St., 
Rockland 04841 (596-6554) – Discount will vary 
depending on product line.  Please call for prices. 
(Exp 4/11)
  Discount Tire & Alignment, 99 Elm St., 
Camden (230-0011), 640 Elm St., Biddeford 
(282-5192), 123 Bath Road, Brunswick (721-
0009), 13 Water St., Hallowell (622-9346), 380 
Main St., So. Portland (773-0112) – Tires sold 
at wholesale pricing, 15% off parts, 4 wheel 
computerized alignment $44.95. (Exp. 11/12) 
   Haley Tire & Service Center, 300 State St., 
Augusta 04330(623-1171) – 5% discount on all 
service work performed.  Lube/Oil/Filter $18.95 
plus $1 environmental fee.  Half price wheel 
balance on all new tire purchases. (Exp. 11/11)
   Highway Tire Inc., P.O. Box 399 Caribou 
04736 (496-5843) – Tire prices are dealer price 
plus $5 and it includes mounting and balancing. 
(Exp. 09/11)   
   JAX Auto/Perfect Touch Automotive 
Finish Repairs, 127 River Road, Chelsea, 
Maine 04330(623-3416) - 10% off all Labor and 
free shuttle service in the Augusta area.  (Exp. 
8/12)
   Sullivan Tire & Auto Service, 1178 
Hammond St., Bangor (945-4517), 333 US 
Rt. 1, Falmouth (781-5240), 333 St. John St., 
Portland (772-5421), 391 US Rt. 1, Scarborough 
(885-4500), 15 Elm St., Biddeford (284-4573), 
805 Lisbon St., Lewiston (786-2225), 22 Saco 
St., Westbrook (854-2593) – 10% discount on 
all Auto services-parts, labor, & tires (except 
state inspections & sale items, no combining 
discounts).  Free shuttle available to the local 
areas (Exp. 04/11)
COMPUTER SERVICES & 
CLASSES
   Capitol Computers, 151 Water St., Augusta 
04330 (623-2700) – 20% Discount off the 
regular price on training classes.  Please visit 
www.capcomp.com and click on Training to view 
dates and class outlines.  (Exp 08/11)
FITNESS
   Curves of Gardiner, 647 Webber Pond 
Road, Vassalboro 04989 (582-6461) - One time 
discounted service fee of $30 (normally $149) on 
a one-year membership. Monthly membership 
$34 (Exp 4/11)   
   Kennebec Valley YMCA, 31 Union St., 
Augusta 04330(626-3488) - 10% off one year 
paid in full memberships (individual, senior, or 
family) or 10% off monthly auto-draft rates. 
(Exp. 8/11)
   Littlefield’s Gym, 394 Fairfield St., Oakland 
04963(465-4201) – Members may purchase a 
3-mo. membership at $85, a 6-mo. membership 
for $170 or a 1 yr. Membership for $275.  Call for 
info on family memberships.  (Exp. 8/11)
   Muscle Kneads Wellness Services, 18 
Mikes Lane, West Gardiner 04345 (242-3785) 
- $10 off the regular price for 1 hour massage 
($45.00), ½ price kinesio taping ($10.00).  Exp. 
08/11)
   Penobscot Bay YMCA, PO Box 840, 
Rockport, 04856 (236-3375) – 15% savings on 
membership (both on full pay and bank draft) 
(Exp. 9/11)
   Resurrection Fitness Center, 243 
Ridge Road, Windsor 04363 (549-7700) – 1 
month=$30, 3 months=$85, 6 months=$150, 
1 year=$275. One boot camp class included 
with membership (08/2011)
   Shanti Yoga, 243 Ridge Road, Windsor 
04363 (549-7700) – 10% off shanti yoga (Exp. 
08/2011)
   Somerset Sports & Fitness, Route 201, 
Commerce Dr., Skowhegan 04976(474-2224) 
–3–month membership commitment is $129, 6-
Discounts
from SEIU
SEIU’s over 2 million members and their families enjoy substantial purchasing power as union 
members.
   Through member-only programs 
offered by SEIU in partnership with 
Union Privilege, we’re able to provide you 
and your family with special discounts, 
rates, and savings relating to money 
and credit, insurance deals, education 
services, auto advantages, house and 
home, legal services, everyday savings, 
travel and recreation, and computers 
and technology. These programs are 
designed for union members and their 
families. To learn more, visit 
www.unionplus.org. On that website’s 
Union Benefits Locator, scroll down 
to “SEIU” or “Service Employees 
International Union,” and then click on 
“Find your benefits.”
Suite 6, Louisville, 
KY 40243 (800-286-
6149) – Member must 
call toll free number for 
referral. Free annual 
hearing screening, 
referrals to network of 
qualified local hearing 
centers, full line of 
high quality hearing 
aids available, two 
year repair warranty 
at no charge, one 
year loss & damage 
insurance at no 
charge, and hearing 
aid battery discounts. 
(Exp. 04/12)
   ImportAdvantage, 
Inc., 40 SE 7th Street 
Boca Raton, FL 33432 
(877-377-5435) 
– 5% discount on 
any product at www.
ImportAdvantage.
com (Exp 04/11)
   Little Dog Daycare 
for Small Breed 
Dogs, 24 Columbia 
St., Augusta 04330 
(462-4350) – 4 hour 
free trial for 1st visit 
after successful completion of meet & greet. 
Includes 1st, 2nd, 3rd shift hours, 7 days a week. 
$20 per day/night.  Near Capital Park.  Office 
hours 8-5 Mon. – Fri.  Skype littledogdaycare 
Mon – Fri 1-3  www.littledogdaycare.yolasite.
com  7 pet capacity. (Exp. 11/11)
   Maine Woods Pellet Co., LLC, 164 Harmony 
Road, Athens 04912 (654-2237) - $195.00 a 
ton (pickup) Regularly $225.00 per ton.  (Exp. 
11/11)
    Mary’s Golden Shears, 280 Riverside Drive, 
Augusta, 04330(623-1846) - $2 off Hi lite; $1 
off waxing(facial), $2 off Shampoo/cut style. 
(Exp. 08/11)
   Mia Bella Candles (Michelle Wiswell), 8 Joe 
Ave., Winslow 04901 (872-0876) – 15% discount 
on Mia Bella Candles.  Made from vegetable wax 
for a “green solution”. www.miabellamaine.
scent-team.com (Exp. 08/11)
   Pampered Chef Consultant, 5 High St., 
Presque Isle 04769 (385-4049/551-0749) 
– Free gift with the purchase of $25 or more. 
Free shipping with the purchase of $50 or more. 
www.pamperedchef.com  (Exp. 11/12)
   Redneck Tattoos, 193 Main St., Waterville 
04901(660-6527) 10-15% off any tattoos and 
$5 off any piercing. (Exp. 4/11)
   Resurrection Hair Salon, 243 Ridge Road 
Windsor 04363 (549-7700) – 15% off all salon 
services currently being offered (Exp. 08/11)
   Sacred Moments Massage Therapy, 161 
Town House Road, Chelsea 04330 (621-0075) 
- $5.00 off a one hour massage session (Exp 
4/11)
   Sherwin Williams, 68 Western Avenue, 
Augusta 04330 (622-6818) – 20% off list price 
on all nonsale products.  Excludes ladders, spray 
equipment, classic 99 ceiling paint, multi surface 
latex primer, Design Basics, and color samples. 
Valid in all Maine Sherwin Williams stores. 
Please use account number 9018-4412-6.  (Exp. 
08/12)
   Snow Pond Realty, 40 Belgrade Road 
Oakland 04963 (465-4430) – to provide home 
warranty (value $400.00) through Home 
Warranty of America to seller & buyer (clients 
only).  Seller must list property for 1 year.  Buyer 
must purchase property through Snow Pond 
Realty. (Exp 4/11)
   Southiere Chiropractic Association, 46 
Bangor St, Augusta 04330 (622-0131) – 10% 
discount on hydro/therapy massage (Exp. 
11/11)
  Scott Goggin/Sprague & Curtis Real 
Estate, 75 Western Avenue Augusta 04330 
(623-1123) – On sale or purchase of a home: 
6% commission )regularly 7%, home warranty 
discount ($365.00 value) at closing.  Members 
must contact Scott Goggin to receive discount 
(Exp 4/12)
   The Therapy Zone, 310 Water St., Gardiner 
04345 (582-6785) – 10% off therapeutic 
massage and spa services. (Exp 4/11)
   Trillium Soaps, 17 Pacific St., Rockland 
04841 (593-9019) – 10% off on website (www.
trilliumsoaps.com) and free shipping on orders 
of $30 or more.  10% off at our store currently 
located at 68 Crescent Street Rockland. (Exp 
4/11)
   Village Jewelers, 221 Water St, Gardiner 
04345 (582-6676) – 20% off storewide items 
& repairs.  Class rings are exempt.  10% extra 
paid for store credit.  Club accounts available. 
(Exp. 4/12)
    Vision Flowers & Bridal Design, 895 
Kennedy Memorial Drive, Oakland 04763 (465-
8200) – 10% discount on wrapped flowers, cash 
& carry.  $3.00 off local delivery (Exp. 04/11)
   Wags Daycare for Dogs, 167 Leighton Road, 
Augusta 04330 (626-9247) – One free trial day 
of daycare after initial interview. $20 Daycare, 
$25 Boarding. 
www.wagsdaycare.com (Exp. 08/11)
   Youland’s Jewelers, 238 Main St., Biddeford 
04005 (284-6528) – 10% discount on cash sales 
under $50.00.  20% discount on cash sales over 
$50.00.  Discount does not apply to repairs, class 
rings, engraving, or items previously reduced. 
(Exp 4/12)
LODGING/DINING
   Amato’s, 34 Western Ave., Augusta 04333 
(620-1120) – 10% Discount (Exp. 11/11)
   China Express, 822 Kennedy Memorial Drive, 
Oakland 04962 (465-2362) – 10% off entire 
menu excluding specials (Exp 04/11)
   Comfort Inn, 750 Hogan Road, Bangor 
04401(942-7899) – 10% off regular room rate. 
(Exp. 11/11)
    Comfort Inn Civic Center, 281 Civic Center 
Drive, Augusta 04330(623-1000) – Rooms at a 
discount rate of $70.00 and up (blackout dates 
apply)(savings range from $20 - $50 per night). 
(Exp. 04/11)
   Comfort Inn, Portland Jetport, 90 Maine 
Mall Road, South Portland 04106 (775-0409) 
– Rooms at a discount rate of $57.00 (1/1/10 
– 6/30/10), $79.00 (7/1/10 – 10/31/10), 
$59.00 (11/1/10 – 5/31/11). Rates are based 
on 1-2 people per room per night plus tax.  (Exp. 
08/11)
   Days Inn, 250 Odlin Rd, Bangor 04401 (942-
8272) – 10% off regular rate year round. (Exp. 
11/11)
   G&R DiMillo’s, 118 Preble St., Portland 04101 
(699-5959) – 15% off entrees (no alcohol 
included) (Exp. 08/11)
   Hampton Inn, 425 Kennedy Memorial Drive, 
Waterville 04901 (873-0400) – 10% discount 
on our lodging, based on availabil-ity (black 
out dates apply), not to be used with any other 
discount or coupon. (Exp. 11/11)
   Holiday Inn Civic Center, 110 Community 
Dr., Augusta 04330(622-4751) – Traveler’s 
Program available to MSEA members.  State per 
diem rates apply (currently $70.00 per 1 person). 
Rates would not apply to blackout dates & sold 
out dates.  Subject to change.  (Exp. 4/11)
   Maple Hill Farm B&B Inn, 11 Inn Road, 
Hallowell 04347 (622-2708) - 50% discount on 
full rack rates.  Offer must be mentioned at time 
of reservation. Not valid on Thursday, Friday, 
Please see DISCOUNTS, Page 20
MSEA-SEIU members-only discounts
Just show your MSEA-SEIU membership card!
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Do you want to continue paying the same percentage toward your health premium in July that you pay now? 
Taking the necessary steps to complete 
your 2011 Health Credit Program will 
allow you to continue paying that same 
percentage.  This means you will have 
earned your Health Credit.
Health Credit Program for 2011
   Employees, spouses, domestic partners 
and children who are 18 years of age or 
older must complete an online Health 
Risk Assessment.  These members must 
be currently enrolled in the health plan. 
Currently enrolled means you have an 
Anthem identification card, your policy 
is still active with Anthem and you are 
still eligible to have an active policy 
with Anthem for the time period of 
this Health Credit Program. Employees 
must make sure their spouse/domestic 
partner and/or covered children 
complete the assessment in order for 
Saturday from May to October.  Whirlpool suites 
available. Includes menu chosen breakfast (Exp 
08/11)
   Mollyockett Motel, P.O. Box 58, West 
Paris, ME  04289 (1-888-569-8611) www.
mollyockettmotel.com  - 10% discount off room 
rates at the Motel (indoor heated pool, sauna, 
hot tub)--on Route 26 just over the West Paris 
line into Woodstock/Bryant Pond.  (Exp. 08/11)
   Super China Buffet, 350 Kennedy Memorial 
Drive, Waterville 04901(859-8866) –15% off on 
buffet and menu items (Exp. 04/11).
   Yardarm Motel, 172 East Main Street, 
Searsport 04974 (548-2404) – 10% off standard 
rate, based on availability.  Open ; May through 
October. (Exp 11/11)
RECREATION/TRAVEL
   American Lung Association of Maine, 122 
State Street Augusta 04330 (624-0306) – 2011 
Golf Privilege Card, normally sells for $70.00, 
MSEA-SEIU members receive the special rate of 
$60.00.  Show member ID at purchase locations 
or use code: MSEA when purchasing online 
www.lungme.org (Exp. 08/11)
   Big Rock Ski Area, P.O. Box 1001, Mars Hill 
04758 (425-6711) - 10 percent off a full priced 
lift ticket. (Exp. 11/11)
   Clee & Dee, LLC, 40 Belgrade Road, Oakland 
04963 (465-4430) – 20% discount on weekly 
waterfront rentals.  Three sites: Messalonskee, 
Salmon, & McGrath (Exp 4/11)
   Dube Travel, 263 Lisbon St., Lewiston 
04240(784-2916) – 3% discount on any tour/ 
cruise package in addition to $5 off Red Sox or 
Patriots bus tours.  Plus exclusive group prices. 
(Exp. 04/12)
   Funtown/Splashtown USA, US Route #1, 
Saco 04072(284-5139) – Regular Funtown 
passes sold at $19 each (normally $27) 
Funtown/Splashtown Combination passes sold 
at $25 each (normally $35) Splashtown passes 
sold at $17 (normally $22). When open for 
season, tickets will be available at MSEA-SEIU 
headquarters; yes you can pay by credit card at 
headquarters.
 New England Outdoor Center, P.O Box 669, 
Millinocket 04462 (723-5438) – White Water 
rafting $10 off (Sun – Fri) $20 off (Sat); lodging 
and rafting packages, 10% off; guided moose/
wildlife tours, 5% off; lodging only, 5% off; 
guided snowmobile tours, 10% off; snowmobile 
rentals full day $20 off (Sun – Fri) $10.00 (Sat). 
www.neoc.com (Exp 04/12)
   Rainbow Cove LLC, (DBA Fieldstone Cabins 
and Rainbow Cove RV Park) Rainbow Cove, 
Madawaska Lake (551-9319 - Anissa or 768-
1688 - Roger) or kass815@yahoo.com .  Website 
is www.madawaskalake.net 10% off all rates. 
(Exp. 8/12)
   Regal Entertainment – Theaters in Augusta, 
Brunswick, Falmouth, and South Portland. 
Tickets may be purchased for $7.50 each at 
MSEA-SEIU headquarters. (622-3151 or 800-
452-8794). Yes you can pay by credit card at 
headquarters.
      Tour Busters!, 251 US Rt 1 Falmouth (781-
8896) - 10% discount on all retail motor coach 
tours advertised in our news-letter or at www.
tourbusters.com. Does not apply to air tours or 
cruises (Exp. 08/12)
INSURANCE
   Auto Insurance, Special group rates available 
through TD Insurance (special program through 
21st Century Insurance -- formerly AIG). 1-800-
700-3713.
   F.A. Peabody Company & AFLAC, 29 North 
Street, Houlton 04730 (800-287-2291 or 532-
2291) – Group discounts for personal lines of 
insurance through participating carriers.  Group 
rates for AFLAC supplements.  Use code: MSEA. 
www.fapcoaffinity.com 
   Liberty Mutual Group, 45 Memorial Circle 
DISCOUNTS
Continued from Page 19
wealthiest citizens is also wrong. 
   This week, the everyday public workers 
and retirees who are being asked to foot 
the bill for the Governor’s wish list will 
tell you their stories. 
   They will tell you that they are largely 
ineligible for Social Security and that if 
PROMISE
Continued from Page 1
they are eligible for Social Security, it is 
offset by their state pension. 
  They have been contributing 7.65 percent 
of their paychecks into the retirement 
system – contributions that make up 58 
percent of their pensions. That’s more 
than what the state contributes to the 
normal cost of the retirement system. 
And their pensions are modest to say 
the least – the average is around $19,000 
a year. Contrary to popular belief , they 
are not millionaires.
   We understand that there are difficult 
decisions ahead. And just as in the past, 
Maine’s public workers, teachers and 
retirees look forward to working with all 
of you to find shared solutions leading 
to a responsible state budget.
   No one said it would be easy, but by 
working together, we can find a way for 
the State of Maine to keep its promise. 
Important Notice from the Maine Division of Employee Health & Benefits —
State Employee Health Insurance Plan Health Credit Program
the employee to receive a Health Credit 
effective July 2011.  Any child who was 
not yet 18 years old as of 3/7/2011 is not 
required to complete an assessment.  
   In order to successfully complete your 
assessment, you will need:
Your Anthem identification card;
Any lab work results you wish to 
use or medical history;
Current blood pressure, height and 
weight if you know them;
Date of your last physical and list of 
medications.
   If you don’t have an answer for one 
of the questions and cannot move on 
without entering something, guess at 
your answer.  You can always go back 
later and correct it.  The important thing 
is to try and complete the assessment 
without distractions.
   Employee, spouse, domestic partner 
and children who are 18 or older must 
each complete their own assessment. 
The assessment will take about 30 
minutes to complete and is available 24 
•
•
•
•
hours a day, 7 days a week.
   The assessment must be completed 
between March 21, 2011 and May 7, 
2011.  Completing the assessment 
outside of these dates, will not 
qualify you for the Health Credit.  No 
exceptions will be made.
   The assessment is online at 
www.anthem.com
   Do the assessments early.  If you wait 
until the last minute and have issues 
getting into the website, it may result 
in you not being able to complete your 
assessment.  If you have issues with 
registering, signing on or problems with 
the website, contact the eBusiness Help 
Desk at: 1-866-755-2680 or email:
Web_Support@anthem.com
   Help Desk hours are 8 AM to 8 PM 
Eastern Time, Monday through Friday 
(closed on holidays). 
   Please contact the office of Employee 
Health and Benefits at 1-800-422-4503 or 
207-287-6780, TTY 1-888-577-6690 if you 
have any questions.  
Health commission, 
Frank Johnson honored 
for excellence
   
Quality Counts, a regional healthcare collaborative, has presented its first “QC 
Quality Improvement Leadership 
Award” to the State Employee Health 
Commission and Frank Johnson, 
executive director of the Maine Bureau 
of Employee Health and Benefits for 
the State of Maine.
   Congratulations to both Johnson and 
the members of the health commission. 
The commission members include 
MSEA-SEIU member Brett Hoskins, 
who is Labor Chair of the commission, 
and MSEA-SEIU retiree member Lois 
Baxter.
   For more information about 
Quality Counts, go to: http://www.
mainequalitycounts.org/
Augusta 04330 (1-800-835-0894) - Exclusive 
group savings.  Rates guaranteed for 12 months. 
www.libertymutual.com/msea (Exp 4/12)
   MSEA Income Protection Plan (for currently 
working members only). 1-800-452-8794 or 
622-3151
   Retiree Delta Dental Insurance, Call 
MSEA-SEIU headquarters. 1-800-452-8794 or 
622-3151.
   SEIU Auto Insurance, 1-800-294-9496 
Ext.4681
 Travelers Insurance, Smith Brothers Insurance, 
68 National Drive, Glastonbury, CT 06033 – Special 
group rates available.  For more information on 
homeowners and automobile insurance rates 
call 1-877-724-6734.
OPTICAL SERVICES
   Pearle Vision, 663 Stillwater Ave., Bangor 
04401 (947-6591), 270 Kennedy Memorial 
Drive Waterville (859-9904), 343 Gorham 
Road, South Portland (774-6783) – 35 % off 
prescription frames, 20 % off prescription lenses 
(Exp. 11/11)
   State Street Optics, 207 State St., Bangor, 
04401 (992-2888) – 10% on all prescription 
eyewear.  (Exp. 11/11)
